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Discussion between Chairman of the Board Yutaka Kase and
Sojitz’s Outside Directors
Now is the time to accelerate growth. We can build strength unique to Sojitz and broaden the 
value that we create and the roles we fulfill.

A management foundation built while 
overcoming hurdles

I’d like to take this opportunity to talk about 

Sojitz’s path toward growth and value creation 

ideal. First, although two years have passed since you were 

appointed as outside directors, could you tell me about 

your initial impressions of Sojitz?

General trading companies are unique to Japan, 

with diverse businesses and roles. To be honest, 

before my appointment, I was not very familiar with the 

details of their business. I have since learned that they are 

exposed to political, economic, global, and numerous other 

influences, which makes their management very difficult, 

but also extremely meaningful.

My impression was that Sojitz had plant and 

aircraft businesses with long histories and was a 

company with strong regional presence in Vietnam and 

Indonesia. I thought it was a more willful and energetic 

company compared to others, and was willing to take on 

any new challenge. My image of Sojitz now is that it still 

loves challenges, but also has good judgment. 

For example, the lumber business has led the industry in 

formulating specific procurement standards. They have 

taken to heart the feedback provided by NGOs and I think 

they have very skillfully responded to societal changes while 

also changing themselves.

Answering the needs of society is a prerequisite in 

our business. Furthermore, after the integration in 

2004, we drastically compressed assets, strengthened our 

financial foundation and rebuilt our businesses. Under the close 

scrutiny of financial institutions and investors, we led the industry 

in corporate governance and compliance. Because of these 

efforts, I think we now impart a slightly more mature impression.

With the foundation complete, we are 
charting a course toward growth and 
building unique strengths

Those efforts built a new foundation. Going 

forward, I think the question is, in what areas 

should Sojitz create value? With the recent plunges in 

resource markets, no general trading companies have been 

left unaffected, yet Sojitz has managed to increase profits. 

This is partly due to the success of the strategy of bolstering 

non-resource businesses. Now is the time to push forward 

toward growth.

I feel the same. As Chairman Kase said, initiatives 

to date have put the highest priority on firming 

up the financial foundation. The result has been solid gains 

in free cash flow. A significant challenge going forward will 

be how to use that cash.

A major theme for the next two to three years 

will be deciding what areas to invest in. At present, 

Sojitz is focusing on growth and building areas in which 

no other company can beat us, but how do you think we 

should build these strengths?

In addition to businesses in which Sojitz 

traditionally has advantages, cross-divisional 

initiatives have begun in businesses such as the infrastructure 

and airport businesses. I think it is very important to use this 

kind of collaboration to create businesses in the areas in 

which we can claim global preeminence.

The recent change from having four to nine 

divisions has made it easier to understand the 

business. This, and the clear objective of building revenue-

generating business clusters, are commendable. However, 

I would like to see division COOs assert more initiative in 

pushing for projects that align with their areas of strength.
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Yoko Ishikura
Outside Director

See career history on page 54

Yukio Kitazume
Outside Director

See career history on page 55

Yutaka Kase
Chairman of the Board

See career history on page 54
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Leveraging assets and clarifying the 
roles of each business and the value 
that it creates

That’s true. At the same time, we have built a 

solid foundation and relationships of trust with 

various regions and with our customers and partners. I 

think it is important to make the most of these assets in 

order to create value unique to Sojitz.

Even globally, Japanese companies have earned 

a lot of trust. The partnerships that Sojitz has 

built cannot be forged overnight. I think they will be a 

strong growth driver going forward.

It is important to continue building these kinds of 

partnerships with companies around the world. 

To do so, employees will be further called upon to accurately 

identify changes in the global environment and tie them to 

their own work.

Speaking of a global perspective, I think that it 

is vital to clarify why Sojitz was founded and the 

value that it creates. Since Sojitz’s business is, in my opinion, 

building systems that transform the societies and industries 

of regions around the world, I think employees on site must 

continually consider how their work can contribute to the 

development of these countries and communities.

Accelerating human resource 
development with diversity as a 
priority issue

It will also be important to outline value creation 

in each division, set priorities and convey them 

in a narrative to all departments. You have both just raised 

opinions about our employees. I would like to ask you about 

what direction you think our human resource development 

should take from here, since our business rests on human 

capital and trading companies are all about people.  

I think it’s important to give employees constant 

opportunities to collaborate with partners and 

build businesses. Training initiatives such as the overseas 

trainee programs run by Human Resources are important, 

but actual on-site work experience is what spurs the growth 

of people’s capabilities.

Trading companies always attract talent. Not just 

top students, but independent people who will 

contribute to corporate growth. That is why I think Sojitz 

must further the capabilities of these individuals. At the 

same time, I think that Sojitz needs to do more to promote 

diversity. Hiring and deploying more employees with diverse 

expertise and backgrounds would further increase 

management prowess.

We are promoting diversity in our own way, but it 

remains one of our significant challenges. Our 

announcement of numerical targets for empowering female 

employees is one example of progress, though we realize 

we still have further to go. We also recognize the importance 

of increasing the number of female managers and building 

frameworks that encourage their contribution.

Keeping up active discussions to 
increase corporate value

Last, let me ask you about your individual roles 

going forward.

Sojitz is entering a growth period. The timing is 

good because a foundation has been established, 

and it is important to recognize how well Sojitz is positioned. 

Not only the president, but all members of the Board of 

Directors are responding to our questions and suggestions, 

which has created lively discussions. Going forward, I 

intend to be more vocal in expressing my ideas for dealing 

with Sojitz’s challenges and asking whether the resolve is 

there to do so.

Sojitz has certain advantages because it is not 

especially large compared to other general 

trading companies. I want it to hone its unique strengths 

and identity and accelerate efforts toward growth. A forum 

has been set up for us to have discussions with COOs and 

general managers after Board meetings. I think this forum 

has been extremely effective, and would like to use it to 

suggest ways for leveraging Sojitz’s uniqueness.

I want to thank you for your ongoing advice as 

outside directors. I hope that you continue to 

actively raise issues and provide suggestions that will 

contribute to value creation and greater corporate value. 

Thank you for your time today.

Thank you.

Kase Kase
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To Remain a Corporate Group Creating “Two Types of Value”

Our Approach to CSR

 For the Sojitz Group, CSR means implementing the 

Sojitz Group Statement and pursuing sustainability through 

corporate activities. 

 In continuing our business activities over the medium to 

long term, it is essential to respond to the expectations of 

stakeholders in ways that fit the times. Our objective as 

stated in the Sojitz Group CSR Policy is to do business in 

harmony with society and the environment, and we are 

working to achieve this.

 Our approach to CSR is also reflected in the Sojitz 

value creation model (see page 16). We are aware of the 

differences in perspective between stakeholders who 

expect national and regional economic development and 

consideration for human rights and the environment (value for 

society), and Sojitz in its pursuit of business competitiveness 

and greater corporate value (value for Sojitz). We believe that 

maximizing shared value (“creating two types of value”) 

through our business activities will help create a prosperous 

future, as noted in our Group Statement.

Process for Outlining New Focus Areas

 With heightened worldwide interest in social and 

environmental issues, stakeholders have strong 

expectations for businesses to address such issues. 

The Sojitz Group has revised its CSR focus areas in order 

to continue creating “two types of value.” This process 

comprised outlining and clarifying which initiatives can be 

more readily put into practice. 

 In outlining our initiatives, the CSR Committee and the 

Management Committee held discussions and consulted 

with the business divisions, keeping in mind the Sojitz 

Group Statement, our approach to CSR and representative 

international standards. The Board of Directors subsequently 

approved six new focus areas in which the Group should 

address issues through its business activities over the 

medium to long term. 

 Going forward, Sojitz will meet the expectations of 

stakeholders by promoting initiatives in these focus areas 

to maximize the “two types of value.”

Sojitz Group Statement and 
Management Policy

A company that contributes to society,

Implementing “two types of value,” etc.

Outlined Sojitz’s Approach to CSR

Implemented this approach

Discussed “CSR initiatives of each business division: Medium-to-long-term vision”

Kept in mind the Sojitz Group Statement, management policy, international standards and the medium-to-long-term vision of each division

International Standards
The Ten Principles of the United Nations 

Global Compact,1

SDGs,2 GRI, etc.

Outlined Group-wide CSR Focus Areas
Human rights: Respect the human rights of people involved in our businesses

Environment: Contribute to the global environment through our businesses 

Resources: Develop, supply and use sustainable resources

Local communities: Develop and grow together with local communities

Human resources: Promote opportunities for diverse human resources and workplace diversity 

Governance: Emphasize effectiveness and transparency

Create “Two Types of Value”

Process for Outlining New CSR Focus Areas
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Respect the human rights of people 
involved in our businesses

Sojitz respects the human rights 

of people involved in its businesses.

This applies not only to Sojitz employees, 

but also to everyone affected by its businesses 

throughout its supply chains.

Should there be any instances of child labor or forced 

labor, we will rectify them.

Contribute to the global environment 
through our businesses

Sojitz strives to preserve the environment and create 

businesses that are both highly competitive and 

environmentally friendly by pursuing environmental 

sustainability in its businesses.

We work to minimize our environmental burden with 

initiatives that include preventing climate change, 

reducing CO2 emissions and preserving biodiversity.

Develop and grow together 
with local communities

Sojitz promotes businesses that grow 

together with local communities.

We work to reduce environmental 

and social burden on local 

communities through our 

businesses.

Through ongoing communication 

with local communities, we strive to 

achieve business sustainability, 

address local problems and support 

children’s education.

Emphasize effectiveness and 
transparency

Sojitz strives for corporate governance and transparency 

by strategically linking Group activities, including 

compliance and efforts to achieve medium-to-long-

term business sustainability.

Promote opportunities for diverse 
human resources and workplace 
diversity

The greatest business asset is a diverse workforce.

We strive to build a positive work environment, 

to establish systems for hiring, evaluating and 

training employees, and to promote diversity in the 

workplace through active involvement of human 

resources with diverse values.

Develop, supply and use 
sustainable resources3

Sojitz pursues the development, 

supply, and use of sustainable 

resources. 

We strive to conserve resources, 

propose suitable energy mixes 

and provide a stable supply of 

resources.

3.  Includes energy, mineral, food, water, forest, 
marine and other resources

New CSR Focus Areas

Notes: Major Reference Frameworks

1. United Nations Global Compact

 Sojitz signed the United Nations 

Global Compact (UNGC) to clarify 

its ideals in its global operations, 

including respect for the environment 

and human rights through businesses 

that comply with international 

standards as well as the laws of 

countries and regions.

 The UNGC calls for companies 

to exercise leadership as members of 

the international community and 

pursue sustainability through their businesses. Sojitz joined the 

UNGC in 2009. We support the ten principles of the UNGC in the 

areas of human rights, labor, the environment and anti-corruption, 

and practice these principles through our business activities.

2. Sustainable Development Goals

 The Sustainable Development Goals (SDGs) call for the 

resolution of 17 worldwide priority social issues by 2030. Under 

the leadership of the United Nations, the goals were adopted in 

2015 by 193 member nations.

 Given the medium-to-long-term expectations stakeholders 

have for the resolution of these issues, Sojitz took the SDGs into 

account when clarifying the Group’s CSR Focus Areas.

Sojitz Group 
Statement

The Sojitz Group creates 

value and prosperity by 

connecting the world with 

a spirit of integrity.

Emdiverse 

reducing CO2

D

Sojitz Group 
Statement

The Sojitz Group creates 

value and prosperity by

connecting the world with

a spirit of integrity.

Human Rights

Human 
Resources

Local 
Communities

Governance

Environment

Resources

For details on CSR, please refer to the “Sustainability” section of the Sojitz website (http://www.sojitz.com/en/csr/).



Sojitz Corporation     Integrated Report 201646

14 15 16
(Years ended March 31)

21
(Target)

11%
14%

16%

30%

DoubleDouble

Human Resources

Human Resource Strategy

 The Sojitz Group views human resources as its most 

valuable asset, and considers strengthening the capabilities 

of its human assets to be the cornerstone of its value 

creation. Our employees’ understanding of global needs 

and ongoing creation of value will establish a stable 

earnings foundation and sustainable growth for the Sojitz 

Group. We aim to nimbly adapt to changes in the global 

environment by nurturing diverse human resources into 

global management talent,* based on the Sojitz Group 

Statement and Sojitz Guiding Principles.

* Sojitz defines global management talent as people who can create value and 

generate profits in the global business arena by thinking and acting on their own 

initiative and persevering until successful.

Efforts to Promote Women in 
the Workforce

 In order to further empower its employees and create 

new value, the Sojitz Group is working to establish a 

rewarding and fulfilling work environment by promoting 

diversity, making the most of the individual capabilities of 

its employees and their diverse values. With respect to 

women in the workforce, as priority measures we are 

promoting initiatives to increase hiring of women for career-

track positions, introducing additional measures to ensure 

career continuity, and raising employee awareness to 

increase the number of female managers. 

 Specifically, in addition to measures to increase the 

number of women employed in career-track positions, we 

are implementing various support measures, such as flexible 

working hours, to allow them to concurrently work and 

raise children. We have also introduced a reemployment 

system for female employees who accompany spouses 

who are transferred overseas, thus allowing them to resume 

their careers when they return to Japan. Furthermore, we are 

endeavoring to create a corporate culture that is accepting 

of diverse work styles by promoting understanding among 

all employees through ongoing career development for 

female employees, including providing opportunities at an 

early stage for employees to experience expatriate living 

and language training, as well as training for women in 

career-track positions and for 

female managers. Through these 

measures, we aim to increase 

the percentage of female new 

college graduates hired for 

career-track positions to 30% 

(from 16% as of March 2016), 

and by 2021, to double the 

number of female mangers to 54 

(from 27 as of March 31, 2016). 

“A Rewarding Company”

People are the core of the Sojitz Group’s value creation model because a trading company is 
truly all about its people. We will continue our efforts to make the Sojitz Group a rewarding and 
fulfi lling place to work regardless of characteristics such as race, nationality, gender or age.

“Kurumin” mark

Policies to Promote Women in the Workforce

Corporate Programs 
and Systems

• System for maternity/childcare leave

• System for shorter working hours

• System for reemployment

• System for nursing leave

Creating a Supportive 
Work Environment

• Increase hiring of women

•  Promote understanding among 
managers regarding female 
employees

Raising the Career 
Awareness of 

Female Employees
•  Early opportunities to experience 

expatriate living, language 
training, etc.

•  Career training and social 
gatherings for female managers

Percentage of Female New College Graduates 

Hired for Career-track Positions

14 15 16
(Years ended March 31)

21
(Target)

17 19

27

54

DoubleDouble

Number of Female Managers



Sojitz Corporation     Integrated Report 2016 47

I hope to contribute to Sojitz’s growth 
by bringing out the strength of all staff 
members through communication.
 London Legal Dept. is responsible for legal affairs in Europe, 

Russia and NIS such as providing support to sales or administrative 

teams on drafting and reviewing contracts, handling insolvencies, 

litigation and arbitration. Legal Dept. also has a compliance function 

such as investigating and reporting compliance issues and 

providing compliance training. I have been a member of Sojitz’s 

Legal Dept. since joining the Company. Before I joined London 

Legal this year, I went abroad for studying and training and spent 

several years in Tokyo Legal Dept. after taking maternity leave. 

Due to its nature of the work, Legal Dept. often communicates 

with sales or administrative teams via emails. However, as we have 

many offices with different languages and cultures in our region, 

such differences might cause a conflict, miscommunication and 

misunderstanding in multicultural team like us. Therefore, having a 

close communication for instance by explaining the reasoning 

behind thinking is the key to avoid such conflicts. 

 Whilst Legal Dept. is a back office which supports business 

teams, I am proud of working at Sojitz Legal Department. It is a 

challenging task to develop projects which create something 

from scratch and manage to work with other departments and 

professional advisors but also rewarding. I hope to continue 

contributing to Sojitz’s growth by assisting our business which 

would result in profit increase, and also by training personnel 

who can support and add to those efforts.

Akiko Tambe
Manager
Legal Department
Sojitz Europe plc

I think hard about the value that we 
are providing to the world and how it 
will contribute to growth.
 Since joining Sojitz, I have always worked in textiles. 

Currently, I am engaged in business administration and 

management support at Sojitz Fashion Co., Ltd., Daiichibo Co., 

Ltd. and other textiles-related subsidiaries. I came to this 

position in 2015 and what I am conscious of is “nurturing seeds” 

that will benefit the next generation in terms of business and 

personnel. What results does one’s own performance bring, 

and how do those results contribute to the next generation? 

What should we, as a single organization of the business 

group, do to improve the added value of current and future 

operating companies? I work with an awareness of these 

sorts of issues to build the foundation for the next generation. 

I would like to contribute to the expansion of the Sojitz Group 

with the help of my colleagues in and outside the Company by 

thinking issues through as a team to steadily nurture seeds.

 Sojitz has a global network and is engaged in every 

conceivable type of business, from sensational businesses 

that grab the headlines to businesses that labor in the 

background. Sojitz’s businesses and products are part of the 

diverse merchandise lined up in stores and on the Internet and 

in systems that move society. Contributing and giving back to 

society in all countries, not just Japan, is my motivation for 

working at Sojitz.

Miwako Kobayashi
Manager
Business Management Section
Textile Business Department
Lifestyle Commodities & Materials Division

Daiichibo Co., Ltd.’s textile product manufacturing business 
in Arao City, Kumamoto Prefecture has a vertically integrated 
production system from spinning 
to completion of the final product 
that is highly regarded for its 
technological capability. The 
undergarment brand “Arao no 
Waito” is sold at department 
stores nationwide. Check it out!

!
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Corporate Governance

Basic Concept on Corporate Governance 

 Sojitz strives to continuously improve its corporate value 

over the medium to long term and contribute to the 

realization of a prosperous society based on the “Sojitz 

Group Statement” (“The Sojitz Group creates value and 

prosperity by connecting the world with a spirit of integrity”). 

 In order to materialize this, based on its belief that 

strengthening its corporate governance is an important issue 

of management, Sojitz has built the following corporate 

governance structure to strive to establish a sound, 

transparent and highly effective management structure, 

including fulfillment of its management responsibilities and 

accountability to its shareholders and other stakeholders. 

Separation of Management Supervision and 

Business Execution 

 Sojitz employs an executive officer system with the aim of, 

through the separation of managerial decision-making from 

business execution, clarifying authority and responsibilities 

and ensuring a smooth and swift execution of business. 

 The Board of Directors is chaired by the Representative 

Director and Chairman and is the highest decision-making 

body. It reviews and approves fundamental policies and 

critical issues concerning the management of the Group. 

The Board of Directors also supervises business 

execution through proposals of important matters and 

regular reports from the executing body. 

 As the executing body, Sojitz has established the 

Management Committee, chaired by the President, who 

is also the Chief Executive Officer. This committee is 

responsible for the review and approval of the Group’s 

important managerial and executive agendas from Group-

wide and medium-to-long-term viewpoints. In addition, 

Sojitz has established the Finance & Investment 

Deliberation Council for the review and approval of major 

investments and loans, the Human Resource Deliberation 

Council for the review and approval of major human 

resource matters, and internal committees to handle issues 

to be addressed from cross-organizational perspectives, as 

executing bodies all directly reporting to the President. 

 The term of office for directors and executive officers 

is one year, in order to clarify their responsibilities to 

management and allow them to swiftly and appropriately 

respond to rapid changes in the business environment. 

Monitoring and Supervisory Functions for 

Management 

 Sojitz appoints multiple outside directors with the aim of 

receiving appropriate advice and proposals on management 

of the Group from an outside, objective standpoint and to 

reinforce monitoring functions for the Board of Directors. 

In addition, by having outside directors chairing the 

Nomination Committee and the Remuneration Committee, 

both advisory bodies to the Board of Directors, Sojitz 

ensures appropriateness and transparency with regard to 

the appointment of and remuneration for its directors. 

 Sojitz is a company with Audit & Supervisory Board, 

and the Audit & Supervisory Board independently audits 

the operational execution of directors, and oversees and 

audits the operations of the Group.

7 Directors

5 internal directors

2 outside directors
(1 female director)

5 Audit & Supervisory Board Members

1 internal member

4 outside members
(1 female member)

Separation of Management Supervision

and Business Execution

Chairman of the Board of
Directors = Chairman

Chairman of the Management 
Committee = President & CEO

Committees Established Voluntarily as 

Advisory Bodies 

Nomination Committee

Remuneration Committee
Both committees are chaired by outside directors and 

consist of two outside directors and two internal directors.
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Board of Directors:  Discusses and decides basic policies and important matters concerning 
Group-wide management, and also oversees the status of business execution. 

Audit & Supervisory Board:  Audit & Supervisory Board members audit the directors’ execution of their 
duties in accordance with laws and regulations from a standpoint independent 
of the Board of Directors. 

Nomination Committee:  Chaired by an outside director. Discusses and proposes standards and 
methods for selecting director and executive officer candidates, and considers 
candidate proposals.

Remuneration Committee:  Chaired by an outside director. Discusses and proposes remuneration levels, 
and various systems of evaluation and remuneration of directors and 
executive officers.

Management Committee:  Deliberates and decides key matters concerning management and business 
execution. 

Finance & Investment Deliberation Council: Discusses and decides important issues concerning investments and loans. 

Human Resource Deliberation Council: Discusses and decides important matters concerning human resources. 

Internal Control Committee:  Monitors the implementation and operational status of the internal control 
systems and forms policies for system maintenance and enhancement.

Compliance Committee: Studies and formulates basic policies on compliance and discusses   
 specific measures. 

CSR Committee:  Studies and formulates basic policies and measures concerning the promotion 
of CSR activities. 

Note: Subcommittees of internal committees include the Disclosure Subcommittee, the Security Trade Control Subcommittee and the Information Security Subcommittee.

Submits 

Proposals on 

Execution of

Major Business

Executing Organizations
Business Divisions / Corporate Departments / Domestic and Overseas Bases

Internal Control Committee

CSR Committee

Compliance Committee

Finance & Investment 
Deliberation Council

Human Resource 
Deliberation Council

Executive Officers Responsible

for Business Divisions,

Corporate Executive Officers, etc.

Chairman

Accounting
Auditors Nomination

Committee

Remuneration
Committee

Chairman

Directors

Executive

Directors

Representative 
Director, Chairman 

of the Board
Outside Directors

Appoints, Dismisses Appoints, DismissesAppoints, Dismisses

Cooperation

Conducts 
Accounting
Audit

Conducts 

Internal Audit

Reports to

Audits

Reports to

Reports to

Suggests

Deliberation and
Advisory Bodies

Management 
Committee

Board of Directors

President and

CEO

Shareholders (General Shareholders’ Meeting)

Reports to, Submits Proposals on 

Most Important Cases

Internal Committees

Audit
Department

Appoints, Dismisses and
Supervises Executive Officers

Appoints, Dismisses and
Supervises Executive Officers

Audit & Supervisory
Board Members

Outside
Audit & Supervisory

Board Members

Audit &
Supervisory Board

Corporate Governance Framework
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Policies on Appointment and Standards for 

Independence of Outside Officers 

 Sojitz places importance on the independence of 

its outside officers. We have formulated our own 

Independence Standards for Outside Directors and Outside 

Audit & Supervisory Board Members in addition to the 

provisions of the Company Act, and confirm that all our 

outside officers meet these standards. 

(Reference) Standards Concerning the Appointment and 

Independence of Candidates for Outside Directors and 

Outside Audit & Supervisory Board Members

Standards Concerning the Appointment of Candidates for 
Outside Officers

 The Company appoints outside directors with a wide range of 

knowledge and deep insight and abundant experience in industries and 

administrative fields, such as those who have management experience 

in business corporations and government agencies and others who 

have objective and specialist viewpoints regarding world affairs, social 

and economic trends and corporate management. In appointing 

outside Audit & Supervisory Board members, in addition to the above, 

we also ensure the diversity of the candidates’ backgrounds from the 

perspective of reflecting the viewpoints of a variety of stakeholders in 

the audit of business activities.

Independence Standards for Outside Directors and 
Outside Audit & Supervisory Board Members

 The Company judges outside directors and outside Audit & 

Supervisory Board members to be independent by confirming that 

they do not fall under any of the following standards, in addition to the 

independence standards prescribed by financial instruments exchanges.

 1.  A major shareholder of the Company (a shareholder holding 10% or more of the 
total voting rights of the Company) or a member of business personnel thereof

 2.  A major creditor to the Company (a creditor from whom the Company owed an 
amount exceeding 2% of the consolidated total assets of the Company in the most 
recent fiscal year) or a member of business personnel thereof

 3.  A major business partner of the Company (a business partner whose transaction 
amount with the Company exceeded 2% of the Company’s annual consolidated 
revenue in the most recent fiscal year) or a member of business personnel thereof

 4.  A party whose major business partner is the Company (an entity whose transaction 
amount with the Company exceeded 2% of its annual consolidated net sales in 
the most recent fiscal year) or a member of business personnel thereof

 5.  An attorney, certified public accountant, certified tax accountant, consultant or 
other professional who received money or other property from the Company 
for his/her services as an individual in an amount exceeding ¥10 million 
annually on average over the past three fiscal years, other than remuneration 
of directors or Audit & Supervisory Board members (if such money or property 
was received by an organization, such as a corporation or partnership, this 
item refers to a person who belongs to the organization that received money 
or other property from the Company in an amount exceeding ¥10 million 
annually on average over the past three fiscal years or in an amount of 2% 
of the annual total revenue or consolidated net sales of the organization, 
whichever the greater.)

 6.  A person who receives donations or grants from the Company in an amount 
exceeding ¥10 million annually (if such donations or grants are received by an 
organization, such as a corporation or partnership, this item refers to a member 
of business personnel of the organization.)

 7.  A person who is the accounting auditor of the Company or a person who is engaged 
in audit activities of the Company as an employee of the accounting auditor

 8.  A person who has fallen under any of the above items 1. to 7. in the past three years

 9.  A spouse or relative within the second degree of kinship of a person falling under 
any of the above items 1. to 8. (limited to the person holding the position of 
officer or other important positions)

 10.  A spouse or relative within the second degree of kinship of a member of 
business personnel (limited to the person holding the position of officer or other 
important positions) of the Company or any of its consolidated subsidiaries

 11.  A person whose term of office as Outside Director or Outside Audit & Supervisory 
Board Member of the Company exceeds eight years

 12.  A person with concerns on his/her independence such as having constant and 
substantial conflict of interest with general shareholders as a whole in 
performing the duties of Outside Director or Outside Audit & Supervisory Board 
Member or for other reasons

Officer Appointment and Remuneration 

 Sojitz has set up the Nomination Committee and the 

Remuneration Committee to serve as advisory bodies to 

the Board of Directors regarding the appointment and 

remuneration of directors and executive officers. The Board 

of Directors makes the final decisions following deliberation 

by these advisory bodies. 

 Remuneration for directors is based on the Company’s 

overall performance. Remuneration for Audit & Supervisory 

Board members is, in principle, deliberated and decided by 

the Audit & Supervisory Board. In both cases, director and 

Audit & Supervisory Board member remuneration is set 

within the limits determined by the resolutions of the 

Ordinary General Shareholders’ Meeting on the maximum 

allowable amount of remuneration.

Remuneration of Directors and Audit & Supervisory Board Members

Classification

Directors Audit & Supervisory Board Members Total

Number of persons 
to be paid

Amount
(Millions of yen)

Number of persons 
to be paid

Amount
(Millions of yen)

Number of persons 
to be paid

Amount
(Millions of yen)

Remuneration pursuant to 
resolution of General 

Shareholders’ Meeting
7 368 5 103 12 471

Internal 5 344 1 37 6 381

Outside 2 24 4 65 6 89

Notes: 1.  Directors’ maximum remuneration resolved at the Ordinary General Shareholders’ Meeting held on June 27, 2007
Internal Directors: ¥550 million per year (excluding salary as employee)
Outside Directors: ¥50 million per year

 2.  Audit & Supervisory Board members’ maximum remuneration resolved at the Ordinary General Shareholders’ Meeting held on June 27, 2007
¥150 million per year
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Evaluation of the Effectiveness of 

the Board of Directors

 Sojitz conducts an annual evaluation of the effectiveness 

of the Board of Directors as a whole, with a view to 

enhancing its performance. All directors fill out a self-

assessment survey and the board discusses its overall 

effectiveness based on the aggregate results of the survey. 

Outline of Self-Assessment Survey
 The topics addressed by the questionnaire include: the 

board’s role, responsibilities, composition, operation, 

decision-making process and supervisory role, as well as 

training of directors, matters concerning the Nomination 

Committee and Remuneration Committee as advisory 

bodies to the board, matters concerning outside directors, 

the board’s decision-making and supervisory functions and 

the board’s effectiveness.

Outline of Assessment Results
 The following points were verified through the 

assessments.

•  The size and composition of the Board of Directors are 

appropriate, the separation of authority, roles and 

responsibilities between the Board of Directors and senior 

executives is clear, the Board of Directors is functioning 

properly and the Nomination Committee and Remuneration 

Committee are serving their respective purposes.

•  The balance between the decision-making and supervisory 

functions of the Board of Directors is suitable, discussion by 

the board is sufficient and its decision-making with respect 

to important management issues and supervision of 

business execution is effective. 

 On the other hand, it was pointed out that there is room 

for improvement in providing more training opportunities 

for each director, and also in providing opportunities for 

communication between outside directors and executives 

other than at meetings of the Board of Directors. It was 

confirmed that improvements will be made going forward. 

Audit Structure 

 Audit & Supervisory Board members, accounting 

auditors and the Audit Department boost the effectiveness 

of their respective audits by exchanging information to 

ensure their efforts are complementary and efficient. 

Audits by Audit & Supervisory Board Members 
 Pursuant to the Corporate Audit Standards established by 

the Audit & Supervisory Board, Audit & Supervisory Board 

members attend meetings of the Board of Directors and other 

important meetings such as those of the Management 

Committee and the Finance & Investment Deliberation Council. 

Audit & Supervisory Board members oversee and audit the 

operations of the Group by formulating audit plans and task 

assignments and performing audits using means such as 

interviewing directors and other members of senior 

management regarding business execution, reviewing important 

documents relevant to major business decisions and checking 

business reports and other information from subsidiaries. 

 In addition, Sojitz has established the Audit & Supervisory 

Board Members’ Office as an auxiliary body to its audit 

structure. Its staff of full-time employees assists Audit & 

Supervisory Board members and is independent from the 

directors to ensure effective performance of duties. 

Accounting Audits 
 Sojitz has appointed the independent auditing firm KPMG 

AZSA LLC to conduct accounting audits in accordance with 

the Companies Act, as well as audits of financial statements, 

quarterly reviews and internal control audits in accordance 

with the Financial Instruments and Exchange Act. 

Internal Audits 
 Internal audits are based on audit plans approved by 

the Board of Directors at the beginning of each fiscal 

year, and mainly cover the business group, corporate 

departments, and consolidated subsidiaries including 

major overseas affiliates. 

Outside Directors and Outside Audit & Supervisory Board Members

Name
Board of Directors 

(No. attended/
No. held)

Audit & Supervisory 
Board (No. attended/

No. held)
Reason for Appointment

Yoko 
Ishikura

18/18 —

Appointed because she provides appropriate and meaningful advice and recommendations regarding the Company’s 
business from an independent standpoint as Outside Director of the Company, based on her substantial academic 
knowledge of international competitiveness and international corporate strategy, and her experience as an outside 
director at a number of other companies.

Yukio 
Kitazume

18/18 —
Appointed because he provides appropriate and meaningful advice and recommendations regarding the Company’s 
business from an independent standpoint as Outside Director of the Company, based on his many years of experience in 
important positions in public administration and his wealth of insight acquired in his service as a diplomat.

Takayuki 
Ishige

— —

Appointed because he is expected to supervise the Company’s management and give appropriate advice within and 
outside the Board of Directors from an independent and objective standpoint as Outside Audit & Supervisory Board 
Member of the Company, based on his many years at Kao Corporation, where he was responsible for duties including 
finance, accounting and management audits and served as a full-time Audit & Supervisory Board member.

Miki 
Seko

18/18 19/19
Appointed because she supervises the Company’s management and gives appropriate advice within and outside the 
Board of Directors from an independent and objective viewpoint as Outside Audit & Supervisory Board Member of the 
Company, based on her many years of experience and wealth of knowledge as a university professor of economics.

Tadao 
Tsuya

18/18 19/19

Appointed because he supervises the Company’s management and gives appropriate advice within and outside the Board 
of Directors from an independent and objective viewpoint as Outside Audit & Supervisory Board Member of the Company, 
based on his deep insight as a certified public accountant and his valuable knowledge and experience cultivated in 
important positions at various companies.

Mikinao 
Kitada 

— —

Appointed because he is expected to supervise the Company’s management and give appropriate advice within and outside 
the Board of Directors from an independent and objective standpoint as Outside Audit & Supervisory Board Member of the 
Company, based on his abundant experience in the judicial field by holding important posts as a public prosecutor and as an 
attorney, and as an outside director and outside Audit & Supervisory Board member at various companies.
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Internal Control Systems 

 Sojitz endeavors to implement internal control systems  in 

accordance with the Sojitz Group’s “Basic Policy Regarding the 

Establishment of Systems for Ensuring Appropriate Execution 

of Business Operations”, which the Board of Directors adopted 

on April 24, 2015. 

 For overall internal control systems, the Internal Control 

Committee leads the implementation, maintenance and 

improvement of internal control systems in cooperation with 

committees and organizational bodies involved with internal 

control activities. Inspections of and improvements to systems 

for compliance with laws, regulations and internal rules are led 

by the Compliance Committee; inspections of and 

improvements to risk management methods are led by the Risk 

Management Planning Department; and inspections of and 

improvements to management of Sojitz Group companies are 

led by the Corporate Planning Department. 

 The Internal Control Committee oversees the implementation 

and enforcement of the overall internal control systems of the 

Company and conducts periodic monitoring. At the same time, 

the committee identifies and studies issues related to internal 

systems and frameworks throughout the Company, points 

these issues out to the relevant departments, and makes 

improvements. Furthermore, Sojitz has enacted a basic policy 

to ensure appropriate financial reporting in accordance with the 

“Internal Control Reporting System” as prescribed in the 

Financial Instruments and Exchange Act, and promotes and 

implements initiatives for assessing and reporting internal 

controls over financial reporting through the Group in order to 

ensure reliability.

 Please see the Sojitz website for details on the 

implementation and enforcement of internal controls.

Compliance Framework

 The Sojitz Group has established the Sojitz Group 

Compliance Program, which sets out procedures for 

achieving thorough compliance, and has also formulated the 

Sojitz Group Code of Conduct and Ethics, which provides 

common criteria for conduct that applies to Group officers 

and employees globally. 

 The Compliance Committee, chaired by the Chief 

Compliance Officer (CCO), is at the core of activities to set up 

compliance systems at Group companies and overseas 

bases, such as appointing compliance supervisors and 

forming compliance committees. Moreover, to help prevent or 

quickly detect violations of compliance regulations, Sojitz has a 

hotline (internal reporting system) that provides access to the 

CCO and outside legal counsel; a consultation desk where 

Compliance Committee Secretariat members can be 

contacted; and the multi-lingual Sojitz Ethics Hotline, which is 

available 24 hours a day, 365 days a year. All Sojitz Group 

employees are informed about these systems. In addition, to 

prevent corruption, Sojitz has established the Sojitz Group 

Anti-Corruption Policy and the Sojitz Group Anti-Corruption 

Guidelines, and is also introducing corresponding regulations 

at overseas Group companies and bases. 

 The Sojitz Group Code of Conduct and Ethics has been 

reviewed in response to recent revisions to laws and 

regulations in and outside Japan and changes in social 

norms, and a revised version of the code has been applied to 

Group companies from the year ending March 31, 2017. 

Moreover, under the action plan formulated by the 

Compliance Committee, the Legal Department, which serves 

as the committee’s secretariat, provides counsel on 

measures for preventing recurrence of compliance issues as 

well as assistance and guidance to Group companies on 

practicing compliance. 

 Specific activities in the year ended March 31, 2016 

included the following: 

•  Meetings between the CCO and presidents of Group companies

•  Regular liaison meetings among the compliance officers of Group 

companies

Guidance

Reporting

Overseas Regions

Compliance Committee of Each Region

Head Office

Board of Directors Management Committee

Regional president & CEO

Compliance assistant
Regional administration 
organization

Compliance supervisor at 
each company

Company president

Compliance supervisor

Business Divisions Corporate Departments

Compliance 
supervisor

Chief Operating Officer 
of each division Executive officer

Compliance 
assistant

General Manager of Planning 
&  Administration Office

General manager
Compliance supervisor
in each department

General managerCommittee Members
• Executive officers responsible for corporate departments and 
 business group

Secretariat
• Legal Department (Compliance Administration Section)

President & CEO

Compliance Committee

Chair
• Chief Compliance Officer (CCO) 

Subcommittees
• Security Trade Control 
 Subcommittee

 Chairman: 
 Representative Director, 
 Executive Vice President

• Information Security 
 Subcommittee

 Chairman: 
 CIO, Managing Executive Officer,
 IT Planning

Consolidated Group Companies

Compliance Committee of Each Company

President & CEOCompliance supervisor

Compliance assistant
Administrative division 
member or other

Compliance Framework
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•  Briefings on preventing insider trading, harassment and corruption 

•  Various training programs, including e-learning and how to deal 

with anti-social forces 

Constructive Dialogue with Shareholders 

 Sojitz has a basic policy of engaging in constructive 

dialogue with shareholders. We provide pertinent and timely 

information on our initiatives to achieve sustained growth and 

increase corporate value over the medium to long term, as 

well as on our management philosophy, vision, policies and 

other matters. In addition, we hold easy-to-understand 

briefings on an ongoing basis, reporting shareholder opinions 

and reflecting them in management.

 Sojitz makes efforts to energize Ordinary General 

Shareholders’ Meetings and ensure smooth exercise of voting 

rights. The Notice of Convocation is posted on the corporate 

website in Japanese and English four weeks prior to the 

Ordinary General Shareholders’ Meeting and is sent out by 

mail three weeks prior to the meeting. In addition, the date of 

the meeting is selected to avoid the period when most other 

companies in Japan are holding their general shareholders’ 

meetings. Other measures aimed at holding open Ordinary 

General Shareholders’ Meetings include using Internet voting 

and providing a webcast of the Ordinary General Shareholders’ 

Meeting, including the question-and-answer session, on the 

corporate website after the meeting has ended. 

1. Opportunities for Dialogue with Shareholders

Institutional Investors in Japan
 Dialogue includes briefings at the time of earnings 

announcements and one-on-one meetings. 

Overseas Institutional Investors
 We provide opportunities for direct interaction through 

one-on-one meetings.

Individual Shareholders and Individual Investors
 We provide opportunities where representative directors, 

the CFO and the Senior Managing Executive Officer for 

Investor Relations explain management trends, including 

earnings results and medium-term management plans, as 

well as our management policies and vision. 

2. Addressing Shareholder Opinions and Concerns

 Opinions of shareholders obtained through dialogue are 

reported to senior executives by the Senior Managing 

Executive Officer for Investor Relations, and important points 

and suggestions are reflected in management. 

3. Information Management in Dialogue  

    with Shareholders

 We abide by Sojitz’s Insider Trading Prevention Rules when 

engaging in dialogue with shareholders.

Specific Shareholder Dialogue Activities in the Year Ended March 31, 2016

Target Details

Institutional investors 
(those responsible for asset management)

Financial results briefings
Business activity meetings
Individual meetings (around 25 with the President, around 60 with the CFO, around 200 with 
the Senior Managing Executive Officer for IR or the IR Office)
Participation in conferences held by securities companies in Japan and overseas
Vietnam site tour (Inspection of Company business)

Institutional investors 
(those responsible for exercise of voting rights)

Small meetings
(Introduction of governance system)

Individual shareholders Briefings for shareholders (Osaka, Nagoya, Fukuoka and Hamamatsu)

Individual investors Briefings for individual investors
Participation in IR events organized by securities companies

Securities analysts Financial results briefings
Business activity meetings
Vietnam site tour (Inspection of Company business)

Briefi ng for shareholders Financial results briefi ngOrdinary General Shareholders’ Meeting
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Representative Director, Chairman of the Board

Yutaka Kase
1970, May Joined Nissho Iwai Corporation

2001, June Executive Officer, Nissho Iwai Corporation

2003, April Director, Managing Executive Officer

2004,  April  Representative Director, Senior Managing 
Executive Officer, former Sojitz Corporation

2004, August  Representative Director, Executive Vice President

2005,  October  Representative Director, Executive Vice President, 
Sojitz Corporation

2007, April  Representative Director, President & CEO

2012, April  Representative Director, Chairman of the Board

2013, June  Outside Director, Astellas Pharma Inc. (current)

2016, March  Outside Director, JAC Recruitment Co., Ltd. 
(current)

2016, June   Outside Director, Sekisui Chemical Co., Ltd. 
(current)

Representative Director, Executive Vice President

Yoshio Mogi
1975, April  Joined Nichimen Company, Limited

2006, April  Executive Officer, Sojitz Corporation

2008, April  Managing Executive Officer

2012, April  Senior Managing Executive Officer, CFO

2012, June   Representative Director, Senior Managing 
Executive Officer, CFO

2014, April   Representative Director, Executive Vice President, 
CFO

2016, April   Representative Director, Executive Vice President

Representative Director, Vice Chairman

Takashi Hara
1975, April Joined The Sanwa Bank Ltd.

2002, January Executive Officer, UFJ Bank Ltd.

2005, May  Managing Executive Officer

2006, January   Managing Executive Officer, The Bank of 
Tokyo-Mitsubishi UFJ Ltd.

2008, June  Managing Director

2009, May  Senior Managing Director

2010, May  Deputy President

2012, June   Representative Director, Vice Chairman, 
Sojitz Corporation

Director

Yoko Ishikura 1,2

1985, July   Manager, McKinsey & Company Inc. Japan Offi ce

1992, April   Professor, School of International Politics, 
Economics and Communication, Aoyama Gakuin 
University

1996, March  Director (part-time), Avon Products Inc.

2000, April   Professor, Graduate School of International 
Corporate Strategy, Hitotsubashi University

2001, February  Member of the Central Education Council

2004, April   Director (part-time), Vodafone Holdings K.K. 
Outside Director (part-time) of Japan Post

2005, October  Vice President, the Science Council of Japan

2006, June  Outside Director, Mitsui O.S.K. Lines, Ltd.

2008, January   Member (part-time) of the Council for Science 
and Technology Policy

2010, June   Outside Director, Nissin Foods Holdings Co., 
Ltd. (current)

 Outside Director, Fujitsu Limited

2011, April   Professor, Graduate School of Media Design, 
Keio University

2012, April   Professor Emeritus, Hitotsubashi University 
(current)

2012, June   Outside Director, Lifenet Insurance Company 
(current)

2014, June  Director, Sojitz Corporation

2015, June   Outside Director, Shiseido Company, Limited 
(current)

Directors/Audit & Supervisory Board Members  (As of July 1, 2016)

Representative Director, President & CEO

Yoji Sato
1973, April  Joined Nissho Iwai Corporation

2003, April  Executive Officer

2004, April   Managing Executive Officer, former Sojitz 
Corporation

2005, April  Director, Managing Executive Officer, CFO

2005, October   Director, Managing Executive Officer, CFO, Sojitz 
Corporation

2006, April  Director, Senior Managing Executive Offi cer, CFO

2008, April   Representative Director and Executive Vice 
President, CFO

2012, April  Representative Director, President & CEO

Representative Director, Executive Vice President

Satoshi Mizui
1975, April Joined Nissho Iwai Corporation

2002, July President, Nissho Iwai Indonesia Corporation

2006, February COO, Sojitz Corporation of America

2006, April  Executive Officer, Sojitz Corporation

2011, April  Managing Executive Officer, President, 
Chemicals & Functional Materials Division

2014, April  Senior Managing Executive Officer, President, 
Energy & Metal Division

2015, October Executive Vice President

2016, June  Representative Director, Executive Vice 
President

Directors
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Audit & Supervisory Board Member (Full-time)

Takayuki Ishige 2,3

1978, April Joined Kao Soap Co., Ltd.

2003, January  Senior Manager, International, Global Internal 
Audit, Kao Corporation

2006, September Vice President, Global Internal Audit

2011, June Audit & Supervisory Board Member

2016, June   Audit & Supervisory Board Member (Full-time), 
Sojitz Corporation

1. Ms. Yoko Ishikura and Mr. Yukio Kitazume satisfy the requirements to be outside directors as stipulated in the Companies Act of Japan.
2.  Ms. Yoko Ishikura, Mr. Yukio Kitazume, Mr. Takayuki Ishige, Ms. Miki Seko and Mr. Tadao Tsuya satisfy the requirements to be independent officers as stipulated in the Securities 

Listing Regulations.
3.  Mr. Takayuki Ishige, Ms. Miki Seko, Mr. Tadao Tsuya and Mr. Mikinao Kitada satisfy the requirements to be outside Audit & Supervisory Board members as stipulated in the Companies Act of Japan.

Audit & Supervisory Board Member

Tadao Tsuya 2,3

1973, October  Joined Arthur Andersen LLP

1988, September  Partner

1990, September   Established certified public accountant and 
tax accountant office Tsuya Accounting Office 
(current)

1997, February  Joined Amway Japan

2001, March  Joined DENSEI-LAMBDA K.K.

2001, June  Director, General Manager, Finance Division

2004, July  Joined ORIX Corporation

2005, February  Executive Officer

2009, January  Corporate Senior Vice President

2009, June   Outside Director, The Fuji Fire and Marine 
Insurance Company, Limited

2010, January  Advisor, ORIX Corporation

2010, April   Advisor, The Fuji Fire and Marine Insurance 
Company, Limited

2011, June    Outside Audit & Supervisory Board Member, 
Hitachi Tool Engineering, Ltd.

2013, June   Audit & Supervisory Board Member, 
Sojitz Corporation

2014, April   Outside Audit & Supervisory Board Member, 
Poletowin Pitcrew Holdings, Inc.

Audit & Supervisory Board Member (Full-time)

Junichi Hamatsuka
1977, April Joined Nissho Iwai Corporation

2005, October  Executive Offi cer, General Manager, Corporate 
Accounting Department, Sojitz Corporation

2007, April  Executive Offi cer, CFO & CAO for the Americas

2010, April  Executive Offi cer, Assigned for Internal Control 
Administration Department, and IT Planning 
Department & CIO

2012, April  Managing Executive Offi cer, Assigned for Finance, 
Forex & Securities, Structured Finance, Corporate 
Accounting, and Asset Management

2013, April  Managing Executive Offi cer, Assigned for Risk 
Management Planning, Risk Management 1, and 
Risk Management 2

2015, April  Managing Executive Offi cer, Executive Vice 
President for Asia & Oceania

2016, April Advisor

2016, June Audit & Supervisory Board Member (Full-time)

Audit & Supervisory Board Member

Mikinao Kitada 3

1976, April  Public Prosecutor at the Tokyo District Public 
Prosecutors Office

1987, July  First Secretary of the Japanese Embassy in 
the United States of America

1997, April  Director of International Affairs Division of 
Criminal Affairs Bureau, the Ministry of 
Justice

2002, April  Director-General for Inspection of Minister’s 
Secretariat, the Ministry of Foreign Affairs

2009, January  Director-General of the Public Security 
Intelligence Agency

2012, January  Superintending Prosecutor of the Osaka High 
Public Prosecutors Office

2014, March  Registered as Attorney-at-law (Special 
Counsel, Mori Hamada & Matsumoto) 
(current)

2014, June  Outside Director, Sharp Corporation

  Outside Audit & Supervisory Board Member, 
Oji Holdings Corporation (current)

2014, August  Outside Audit & Supervisory Board Member, 
ASKUL Corporation (current)

2015, June  Outside Director, Yokogawa Bridge Holdings 
Corporation (current)

  Member Director (part-time), The Investment 
Trusts Association, Japan (current)

2016, June  Audit & Supervisory Board Member, 
Sojitz Corporation

Audit & Supervisory Board Members

 

Director

Yukio Kitazume 1,2

1973, April   Joined the Ministry of International Trade and 
Industry

1993, July   Director-General for Commerce and Industry 
Policy Planning, Bureau of Labor and Economic 
Affairs, Tokyo Metropolitan Government

1996, July   Director, General Affairs Division, International 
Trade Administration Bureau

1997, July   Deputy Director-General for Security Export 
Control and International Trade Administration 
Bureau

1999, July   Director General, Policy Planning and 
Coordination Department, Japan Patent Office

2001, April   Vice Chairman, Nippon Export and Investment 
Insurance

2007, August   Ambassador Extraordinary and Plenipotentiary 
to the State of Qatar

2010, December  Vice Chairman, Japan Aircraft Development 
Corporation (current)

2014, June  Director, Sojitz Corporation

Audit & Supervisory Board Member

Miki Seko 2,3

1978, April   Assistant, Nihon University, College of Economics

1981, April   Assistant Professor, Nihon University, College of 
Economics

1985, April   Associate Professor, Nihon University, College of 
Economics

1990, April   Professor, Nihon University, College of Economics

1998, April   Professor, Keio University, Faculty of Economics

2013, April      Professor Emeritus, Keio University (current)

  Professor, Musashino University, Faculty of 
Political Science and Economics

2013, June   Audit & Supervisory Board Member, 
Sojitz Corporation

2014, April   Professor, Musashino University, Faculty of 
Economics, Department of Economics (current)
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Executive Officers  (As of July 1, 2016)

Managing Executive Officer

Tsutomu Tanaka
COO, Chemicals Division

Managing Executive Officer

Ryutaro Hirai
Secretariat

Human Resources & General Affairs

Senior Managing Executive Officer

Masato Takei
Special Assistant to the President
(Australia Business Development)

Managing Executive Officer

Masashi Shinohara
President & CEO for Middle East & Africa

Executive Officer

Yoshihiro Tamura
Executive Vice President for China
President, Sojitz (Shanghai) Co., Ltd.

Senior Managing Executive Officer

Toshiharu Yoshimura
Executive Management of Business Group 
(Automotive, Aerospace & IT Business)
COO, Infrastructure & Environment 
Business Division

Executive Vice President

Shinichi Taniguchi
East Asia and Kansai Region

Managing Executive Officer

Masao Goto
President & CEO for China
Chairman & President, 
Sojitz (China) Co., Ltd.
General Manager, Qingdao Branch,
Wuhan Offi ce, Chongqing Offi ce
Chairman, Sojitz (Shanghai) Co., Ltd.,
Sojitz (Dalian) Co., Ltd., 
Sojitz (Guangzhou) Co., Ltd., 
Sojitz (Hong Kong) Ltd.
General Manager, Beijing (Liaison) Offi ce

Managing Executive Officer

Tetsuya Konoda
Special Assistant to the President,
Financial Planning

Managing Executive Officer

Hideaki Kato
President & CEO for Asia & Oceania
Managing Director, Sojitz Asia Pte. Ltd.
Singapore Branch

Managing Executive Officer

Masayuki Hanai
CCO
Legal

Senior Managing Executive Officer

Hiroshi Matsumura
Global Business Support & Promotion
President, Sojitz Research Institute, Ltd.

Managing Executive Officer

Seiichi Tanaka
CFO
Finance, General Accounting

Senior Managing Executive Officer

Masayoshi Fujimoto
Corporate Planning, Strategic Investment, 
Investor Relations, Public Relations, 
Logistics & Insurance

Senior Managing Executive Officer

Shigeru Nishihara
Executive Management of Business Group 
(Metals & Coal, Foods & Agriculture 
Business, Lifestyle Commodities & 
Materials, Retail)
General Manager, Overseas Project 
Development Offi ce

Vice Chairman

Shigeki Dantani
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Executive Officer

Shigeya Kusano
President & CEO for Europe, Russia & NIS
Managing Director, Sojitz Europe plc

Executive Officer

Yoshiaki Ichimura
COO, Foods & Agriculture Business 
Division

Executive Officer

Yasushi Nishimura
COO, Retail Division

Executive Officer

Masaaki Kushibiki
Risk Management Planning,
Risk Management
Controller Offi ce Oversight

Executive Officer

Masaatsu Hirakawa
President, Sojitz Logistics Corporation

Executive Officer

Koji Izutani
President & CEO for the Americas
President, Sojitz Corporation of America 
and Sojitz Canada Corporation

Executive Officer

Yutaka Yamada
Structured Finance

Executive Officer

Koichi Yamaguchi
COO, Aerospace & IT Business Division

Executive Officer

Satoru Takahama
CIO
IT Planning
General Manager, Executive Management 
Affairs Offi ce, Business Group




